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You were made for this..




Dear Potential YoungLife/Wyldlife Leader,
Welcome!
Thank you for your interest in leading Young Life in the Belton Area. We are thankful for people like you who are willing to give their lives away to kids for the sake of Christ. As a leader you have the potential to make an eternal impact in the lives of those that you walk with and care for.
Because we take the safety of the kids and leaders we work with, there are some things that we need from you before you are able to work directly with kids. Please see the following list and complete all items ASAP.
· Completed Volunteer Leader Application.
· Completed Character Reference Forms (attached)
· Interview with Team Leader
· Background  Check – Signed Faith & Conduct – Driver Questionnaire
(All of these things are completed on the Young Life website. Once we have your application with your email, we can set up an account for you on the web and all this can be done online.)
Please let us know if you have any questions. We are here to serve you, and look forward to what the Lord will do in your life and the lives of kids that you will lead.
Sincerely,
Robert Raedeke
Area Administrator
Belton Young Life
APPLICATION
Name: 

Date: 
 Address: 

City: 

Zip: 

Home Phone: 

Cell Phone: 

Email: 

Previous Employment/Volunteer Experience
Please complete this section for each of your employers and/or volunteer experiences, starting with your current employer and working backward.
	Employer:
Address:
Phone: (
) Supervisor
Reason for Leaving
	Full Time D 
Part Time D 
From: 
To:
Position
Responsibilities

	Employer:
Address:
Phone: (
) Supervisor
Reason for Leaving
	Full Time D 
Part Time D 
From: 
To:
Position
Responsibilities

	Employer:
Address:
Phone: (
) Supervisor
Reason for Leaving
	Full Time D 
Part Time D 
From: 
To:
Position
Responsibilities


Education/Background
List schools attended, beginning with high school – include technical schools and other special training.
Level               Name  of   School        City/State 
Major/Minor 
Completed Degree
High School College/University Technical School Graduate School Volunteer Preference
	Ministry Preference
	

	D Urban
D Suburban
	D Troubled Youth
D Disabled Youth
	D Teem Moms
D International


Personal Background
Because of the nature of our ministry, it is important that our volunteers join us in making a personal commitment to Young Life’s
Christian purpose. Please answer the following questions to help us in evaluation where you might best use your gifts and talents.
• Please describe your personal relationship with Jesus Christ
• What job or volunteer responsibilities with kids, adults or committee have given you the most personal satisfaction, and why?
• Explain what you hope to give/gain through your volunteer experience.
• Do you regularly attend church? If  so, where?
• Summarize the history of your relationship with the local church.
• Describe why you feel God has called you to serve in the ministry of Young Life
• List any specific skills, talents, hobbies or gifts that will enhance your ministry.
References
From the following list, choose two for which to supply the necessary information.
Reference
Name
Email 
Phone
Pastor/Spiritual Leader Young Life Staff Ministry/Coworker Supervisor
Volunteer Statement
I authorize, at Young Life’s discretion, investigation of all statements made by me in this application, and review of any civil or criminal records which may exist, concerning me, except for such records as are sealed according to state or federal law. 
(Initials)
I further authorize Young Life, at its discretion, to contact employers, references and others whose names are provided on this application form,  or whose names may be identified by me in a job interview, and I authorize such persons to provide Young Life with information requested by Young Life regarding me. I further release any such individuals, as well as Young Life, for any claims I might have arising out of any discussions involving me, or the provision of any information or records regarding me.  
(Initials)
I understand that I am working at all times on a voluntary basis without expectation of compensation and not as an employee of Young Life.  

 
(Initials)
In the event I become a volunteer with Young Life, I understand that false or misleading information given in my application or interviews may result in dismissal.
 
(Initials)

Signature
Printed Name
Date
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CONFIDENTIAL CHARACTER REFERENCE (Give to two non-family)
Name of Applicant: 
 Position Applied for: 

CONFIDENTIAL: 
Do not return to the applicant. 
Please return to the address below: 
Belton Young Life 
911 S Westover 
Belton, Mo 64012

OR e-mail to: robertraedeke@mac.com

This individual has expressed an interest to work with Young Life, a non-profit Christian organization. Young Life’s mission is introducing adolescents to Jesus Christ and helping them grow in their faith. Please help us by candidly giving us your insight into the ministry/administrative potential of the individual above. We appreciate your time.
1. How long and under what circumstances have you known the applicant?
2. What is your perception of the applicant’s spiritual maturity?
3. Identify this person’s greatest strength(s).
4. In what areas have you observed weaknesses?
5. Have you observed this applicant when engaged in Young Life or other Christian ministry? In what roles? Describe the quality of ministry observed.
6. If a previous employer, would you rehire this applicant? If so, what position? If not, why?
7. In what ways has this applicant demonstrated responsibility and maturity? Please be specifi

8. Are you aware if this applicant has been subjected to disciplinary action, suspended, terminated or asked to leave a job or volunteer position because of engagement in child sexual abuse or neglect, other unlawful sexual behavior or otherwise violated an employer’s sexual misconduct or harassment policy? If so, please describe the situation.
9. Do you know if this applicant has ever been convicted of a criminal offense (misdemeanor or felony other than parking violation)
in a court of law? If so, please describe the nature of the offense.
Personal Evaluation
Please check the number that best describes your perception of the applicant.
	Spiritual Maturity
Evaluate the applicants Christian faith experience
	D
0
	D
1
	D
2
	D
3
	D
4
	D
5
	D
6
	D
7
	D
8
	D
9
	D
10

	Immature
Average
Growing
Unusual

	Church Involvement
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	Evaluate the applicants relationship w/ the local church
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	
	Infr
	equent
	
	Frequent
	
	
	Active
	
	
	Deeply
	Involved

	Social Acceptance
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	How does the applicant’s personality affect others?
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Tolerated
Accepted
Well-Liked
Sought After
Social Awareness
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D
How responsive is the applicant to the feelings of others?
0
1
2
3
4
5
6
7
8
9
10
                                                                                                                               Slow to Respond            Fairly Responsive
    Thoughtful                 Unusual Insight
	Emotional Stability
Consider how the applicant reacts in stress situations.
	D
0
	D
1
	D
2
	D
3
	D
4
	D
5
	D
6
	D 
D
7
8
	D
9
	D
10

	Unstable
Fairly Well Balanced
Well Balanced
Unusually Well
Balanced

	Poise
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	What is the applicants public demeanor?
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Lacks Confidence
Little Confidence
Moderate Confidence
Self Confident

	Leadership
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	Evaluate the applicants leadership abilities
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Never Leads
      Fair                           Average                            Exceptional

	Responsibility
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	How well is the applicant able to assume responsibility?
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Unable
   Fairly Responsible           Takes some initiative                  Very responsible

	Cooperation
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	The applicants ability to lead by serving others.
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	 
Unwilling 
Indifferent 
 Usually Willing 
   Outstanding 


	Teamwork
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	The applicants ability to function in a team relationship.
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Has Difficulty
Works Fairly
Works Well        Works exceptionally well

	Communication
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	The applicants ability to present thoughts.
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Not Able to Communicate  Occasionally misunderstood  Usually Clear Superior Communication

	Social Concern
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	The applicants concern for the special needs of the world.
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



Involved

Indifferent
Aware of needs
Occasionally Involved
Deeply
	Potential for Ministry
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D
	D

	How does applicant compare in potential for ministry
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	with others you have observed.
	Lo
	wer 50%
	
	Upp
	er 50%
	
	Upp
	er 25%
	
	
	Upper


10%
I recommend this person for Young Life:
D I do not recommend acceptance
D With reservation
D With some confidence 
D With enthusiasm
Other Comments:
Name:                                                                                        Date:                                   Address:                                                                                       ST           Zip                        Company:                                                                      Position:                                            Email:                                                                            Phone:                                              
D High School Volunteer Leader�
D Club Musician�
D Other�
�
D Middle School Volunteer Leader�
D Office Assistant/Administration�
�
�









